Utah State University

DigitalCommons@USU
Utah State University COVID-19 Oral History
Collection

Utah State University Special Collections &
Archives

12-1-2022

Interview with Paul Barr
Utah State University Special Collections & Archives

Follow this and additional works at: https://digitalcommons.usu.edu/covid

Recommended Citation
Utah State University Special Collections & Archives, "Interview with Paul Barr" (2022). Utah State
University COVID-19 Oral History Collection. 7.
https://digitalcommons.usu.edu/covid/7

This Book is brought to you for free and open access by
the Utah State University Special Collections & Archives
at DigitalCommons@USU. It has been accepted for
inclusion in Utah State University COVID-19 Oral History
Collection by an authorized administrator of
DigitalCommons@USU. For more information, please
contact digitalcommons@usu.edu.

USU COVID-19 2022 Oral History
TRANSCRIPTION COVER SHEET
Interviewee(s):

Paul Barr

Place of interview:
Date of interview:

Zoom meeting
May 18, 2022

Interviewer(s):
Recordist:

Tameron Gentry Raines Williams, Jennifer Duncan
Tameron Gentry Raines Williams

Recording equipment: Zoom Conferencing Software
Transcription equipment: NCH Express Scribe Transcription Software
Transcribed by/date: Pioneer Transcription Services/Lauren Coombe/09 June 2022
Transcript proofed by/date: Paul Barr/10 October 2022
Brief description of interview: Interview with Paul Barr the Vice Provost at Utah State University
concerning his role in the Utah State coronavirus response plan including changes in the tenure and
promotion timelines and student and faculty concerns. Dr. Barr further discusses his own teaching
responsibilities and how he personally was impacted by the pandemic.
References:

TGRW: Tameron Gentry Raines Williams
PB:
Paul Barr
JD:
Jennifer Duncan

NOTE: Interjections during pauses, transitions in dialogue (such as “umm”), and false starts and stops in
conversations are not included in transcribed. All additions to transcript noted with brackets.
TRANSCRIPTION

[00:01]

TGRW: Today is May 18th, 2022. My name is Tameron Williams from the Merrill-Cazier Library Special
Collections and Archives. This morning we are interviewing Director of the Utah Transportation
Center, Professor in the Department of Civil and Environmental Engineering, and Vice Provost
Paul Barr. This is another oral history interview for the Covid Collection Project. Joining us on
the interview is Jennifer Duncan, the interim Lead of Libraries. Good afternoon, Dr. Barr.
PB:

Good afternoon.

TGRW: Could you briefly detail your career here at Utah State University and the responsibilities of your
current roles prior to the outbreak of Covid-19?
PB:

Sure. I think I came in fall of 2003. I was previously in New Mexico state. I came as in assistant
professor, was promoted after five years. I think I went up one year early. I had some time prior.
And then had my other promotion about six years later, became the Department Head of Civil
and Environmental Engineering and was the Director of the Utah Transportation Center. I think I
did that for about six years - there was some interim time in there - and then accepted this
position over in the Vice Provost office and have been here for coming up on three years. A little
over two and a half years with that. And was there a second part of the question?
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TGRW: The responsibilities of your role.
JD:

The current role. I think the current role.

PB:

The current role, yeah. So, in the Provost office, the Provost is the Chief Academic Officer for the
university and I’m his designee. And so, as part of that, on all academic affairs that come up--I
primarily work with faculty, curriculum, department heads, deans, training, onboarding of new
faculty and curriculum issues that come within the university.

TGRW: Okay. What was happening in your office in the early months of 2020 leading up to the first cases
of Covid-19 in Utah in March?
[02:17]
PB:

Yeah, so it was kind of funny. I don’t think that I--really, I mean, we kind of heard about Covid,
but I don't know if we expected it to hit, at least from my perspective, quite like it did. The
Provost was gone. He was down in Jamaica during spring break. I kind of had stayed and I wasn’t
going anywhere on spring break that year to just kind of be in the office, and it was during that
time that things seemed to have fallen--everything kind of came through where Covid, I think the
President called her first task force or first meetings. There was kind of these emergency Sunday
meetings. There was problems with student housing that we were concerned about and spread
within the dorms. And so, because the Provost was gone during that time, I just came in and kind
of filled in for him until he had returned, and then we kind of split kind of committee assignments
up from there.

TGRW: So, just after spring break in March of 2020, Utah State University began implementing the
Covid-19 response plan including cancellation of events and transition to remote learning on
March 18th. What was your role? You spoke to committee assignments, but in developing those
plans and leading their execution?
[03:49]
PB:

Yeah, so there was several different subcommittees. I think that the task force, the action
committee was kind of one of the bigger ones that we had met - daily, I think at that time - in
which we were really trying to assess with the limited data that we had and kind of watching what
other institutions were doing, the impact that it was having on Utah, the risks that presented itself
to the students and making the best informed decisions that we could at that point. I think that
there was a lot of talk on safety. There was a real concern. We didn’t know just what was going to
happen. I mean, it could have been anything along that scale.
And we had a committee, I think that--it was a diverse committee. The Vice President for
research was on the committee, myself. In terms of faculty members, it wasn’t entirely of faculty.
There was safety. There was other representation, finances across the university, and so a diverse
set of opinions and perspectives that was going on. And then when they would ask curriculum
questions, “What do we do?” that kind of led to those that was involved on the academic side of
the institution. Tried to make the best decisions that we could given what we knew at that time.
And so, I think we did well and some that I think that we had to adjust along the way.

TGRW: The Provost had spoken that the Provost office had been in the middle of tenuring promotions at
that time. Can you offer your side of that experience with tenuring promotions?
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[05:45]
PB:

Yeah. So, the central committee had just--let’s see. I think we had finished meeting at that time.
We were waiting for the recommendations--what happens is that we provide recommendations to
the President. The President makes that decision and provides the recommendation to the Board
of Trustees. The Board of Trustees meet right at the 1st of April to have that vote, and so what we
need to do is we need to have all of the recommendations--I can’t remember. It seems like there
was about 60ish candidates that were going up that year, and we were right in the middle of kind
of that--the central committee had met, but we still were providing the recommendation to the
President at that time and preparing that to go to the Board of Trustees for their final decision on
those recommendations.

TGRW: So, what was an average day for you right at the outset of the pandemic, and how did that change
through the rest of that spring semester into the summer?
PB:

Yeah, that’s a good question. We were busy. It seemed like we were--we’re always busy at that
time. That’s just a busy time that we’re leading up to preparation for commencement. You think
of March, coming out of spring break we’re gearing up for finals. There’s some students’ events
that are coming through as they get ready to graduate. That’s a big emphasis, that they want to
have this big experience right at the end of that year, and then we were quite honestly getting
ready for commencement. We had commencement speakers. That program takes a lot of effort
and involvement, both at the colleges as well as the university, and so that whole time is really
devoted to making that a successful conclusion to the year.
I mean, it was almost we had feet in two different kind of ponds, so to speak because there was
part of us that we didn’t know if we were going to cancel--or what was going to be canceled,
what was okay to carry forward, and then about 100% of our energy and efforts were on COVID.
It was kind of a weird time where we had to set kind of the one thing aside and say, “Where is
this going to lead us to?” but not completely give it up. I think right at the onset, we didn’t know
that things were going to be canceled in the way that they were, and so it was a challenging time
to kind of just figure out what we could do and what we thought we shouldn’t do.

[08:31]
TGRW: Leading into that fall, as much of the student body, faculty, and staff to the campus, what was
your responsibilities like, and how did they shift in finding that new normal with mask wearing,
social distancing?
PB:

Yeah, so it’s kind of funny. I think that AIS and the Provost office was really classroom. That
was our big concern, was what was going on in the classroom. So, that meant a couple things for
if there was people in the classroom, what would that look like for those people in the classroom?
And then for people not in the classroom, what would that look like for people not in the
classroom? So, we met all summer long. It was a summer that we--and plans changed. They
morphed. They kind of evolved over time as the pandemic kind of came, and I think some of our
experience--we’d drive down Main Street. It was kind of strange. We’d share these stories of
driving down Main Street, and I don’t know if you remember. It was eerily silent on Main Street.
There wasn’t cars being driven. There wasn’t cars parked in stores, grocery stores, shopping.
Elderlies, people were coming in early in the morning because they didn’t want to be exposed,
and there was this really uncertain time.
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I think that there was kind of this kind of--a group of where you figured students, where the data
showed that young people weren’t being affected quite as severely with Covid, and so you have
the idea that they’re not being affected, but we have faculty that are older. They have people that
they have in their homes that we had to consider, just not the thing that was going on in the
classroom, but how their life would be impacted if they got something and took it home to the
extended family. I think that was a big concern.
We couldn’t really have any certainty that we could have any--not control is the right word, but
any confident that the students wouldn’t interact because they just weren’t being infected like
other people, the older population, and it just seemed like we were getting reports that they were
still getting together, and then if they brought that into the classroom, infected the faculty, then
that would shut down all teaching. We needed to keep the faculty teaching that class. That was
our primary importance because we figured the students could come in and out, but if you had a
faculty member that was gone for a week or two or three, then that shut down in the class and no
one in the class could learn. The other, we could maybe catch back up.
So, that became a real concern to us, where they were positioned, what they could do, what we
were asking them to do because we have some dedicated faculty that would be willing to help
students and things, and we really had to say, “You can’t meet with people in your office one on
one because you got to think just beyond you. You got to think for the university.” And so, that
was kind of a different mindset that we had to kind of consider within a context of we’re all
adults and do what we need, but that education of, “Hey, this impacts well beyond you, and you
need to consider that in what you do and maybe take these guidelines.”
So, yeah. I mean, the classroom was our big concern. We just couldn’t--I remember going over to
the student center and it was hard. We were trying to figure out where students could be in their
housing, what they could do, if someone got sick, where we could place them, and there just
wasn’t enough beds for everybody, trying to get food delivered to them. There was a lot of efforts
going on that it was amazing what was done.
[12:51]
JD:

Can I ask a quick question?

PB:

Yeah.

JD:

Was your office the office that was receiving a lot of those calls from faculty expressing concern?
Or was the Provost office having to field most of those calls, or do you think they were going
more to department heads, or?

PB:

It could’ve been both. I mean, we didn’t know what we didn’t get with that. We had the Covid-we put on the website the email address to send concerns. That went to our office, and so those
were sent here. We had Mike George. We had a couple others that when they would get those
concerns, they would just send them--they’d forward them, and they’d say--it was kind of like
triage. They were trying to work with the students and trying to get that. And then anything
faculty-related, they’d forward this and say, “Hey, this is you. You take care of it. We don’t have
time,” and so they kind of did that.
And we were trying, at that time--early on, we couldn’t get masks. There was supply issues that
we were trying to work through, and so we couldn’t guarantee safety even as things were going
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along. And we still couldn’t through the whole process, but we didn’t have those basic essentials
that we felt like were important.
TGRW: Through resources or [unclear], I should say, [unclear] and such, you’re talking about faculty that
comprises a number of colleges, a number of departments within those colleges. How do you
coordinate a unified, single response when you are looking at some departments like history that
can easily shift online because they don’t have hands-on teaching to aviation where you need to
be in a plane with an instructor in close quarters without a mask?
[14:51]
PB:

Yeah, and which have licensing requirements, right? So, it’s not just being in there but if you
don’t have those hours, you can’t get licensed, and you don’t get your degree. There’s certain
prescribed degrees that you have to do certain things for licensure. I think there’s kind of the--you
think across the university, there’s a diversity in delivery of type of content that’s being
expressed, but I even think it was striking to me, you even went across the state--so, we’re a
statewide institution that has presence all over the state, and there were places in the state that had
lower incidences of positivity. There were places in the state that just said, “We don’t believe in
Covid, and we don’t care.” It seemed to be the further south you went in the state, the less they
were willing to accept kind of restrictions on that, and so we do have presence down in some of
those area. So, you try and institute kind of one-size-fits all help or guidance, and some are
saying, “It’s not enough,” and others are saying, “It’s way too much,” type thing with that, and so
we did.
There was the sciences, I think, were hit particularly hard, some of the labs. You think of our
nursing students that have-to-have labs in the science. They have to had practicum hours, and
those labs were hard to do, chemistry labs, biology labs. And to separate them out and make them
virtual, make them watch videos of the labs, how effective was that? And some would argue not
as effective with it, and you wonder if the students are doing that. So, it was a challenge, to
answer your question. It was a challenge. Some classes, some disciplines, it’s easier to do an
online test. You can ask questions that’s maybe C or D. There’s other disciplines that it’s not as
easy to do that. There’s problems that you have to work out, and it’s not just an A, B, C, or D
type thing, and so it was a challenge. We were worried that you couldn’t write down on a piece of
paper, hand the piece of paper to the faculty, and then the faculty member wouldn’t get sick. So,
there was a lot of things that were discussed, and we just didn’t know on some of those.

[17:40]
TGRW: What was the feeling in your office going through that spring of ’21 semester of how you were
managing the return to normal and the mitigation of the virus?
PB:

I think there was hope. We didn’t know how that just immediately prior winter would go. There
was always the concern that as we got to summer, people would go outside and be able to spread
out a little bit and that distancing would help. And we anticipated that maybe the incidences or
the positivity would decrease during the summer, but we were concerned particularly if we had a
very cold winter that people would be forced inside more closely around each other, and those
cases could go way up. Well, Utah, northern Utah, that winter goes well into February and
March, and so that spring semester, there was optimism that we were getting towards the end, but
there was uncertainty because of when it was located and climate-wise that we didn’t know--they
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were coming off of Christmas vacation where people were around each other, coming back to
their dorms. It was cold.
And so, we felt like things were trending in the right direction, but there was always that
readiness to say, “Oh, we got to pause it at any given moment with this,” and kind of look, and so
we were cautiously optimistic as we kind of went through that semester but just never quite, quite
knew if it would change on a dime with that. There was a lot of discussion about masks, and then
if you remember, the legislature meets right during some of that time, and some of the things that
they would mandate in terms of what we could and what we couldn’t do and how the community
and how the university would receive some of those things. And that was hard because some of
the faculty said, “Hey, you are an institution of higher education. If the legislature mandates that
you do something wrong, you should tell them no,” and we couldn’t really. I mean, we’re a state
institution.
So, there was some difficulty even then as we were coming out of it. The legislature, I think
jumped little bit. They were ready to be out of it and we were a little bit concerned coming out of
it, and so we kind of were just dragging out feet just a little bit and kind of watching that because
if we shut down, that would’ve been hard. The consequence was too high to error incorrectly.
[20:41]
TGRW: Speaking of those mandates, by the fall semester of ’21, there was a mandated return to
classroom, new standards on how you can require masks, if you can require masks. What was that
transition like to 75 to 80 percent in-person classes on your team, for you personally?
PB:

Yeah. So, for the record, the legislature has never made a poor decision. They have always made
really great decisions, and I’m glad you’re recording this. So, we were given--the rules kind of
changed a little bit for us in that regard, and the thought was, the message we received was, “If
you’re not using your classrooms, you don’t need the money,” and that put us in a really difficult
situation that we really did need the money. The legislature--we were online. We had classes
online, and yet they’re paying for a lot of these buildings and it’s an expense, and so they want us
to use those buildings and had a very strong feeling for most that we could safely do that with
this. And quite frankly, we had to comply. We just felt like we didn’t have an option with that,
that we needed to comply,
And so, the question became how could we comply as safely as possible with that? And so, I
think that we met the utilization rate, the classroom utilization rate by using kind of hybrid
models of teaching where it could kind of thin some of those classrooms out. We had the
technology to record some of those lectures. And really, the message that we had was, “If you
feel sick for whatever reason, stay home,” and we knew that to say that and to mean that, that we
had to give those students that stayed home the ability to stay home and not be so far behind that
they can never recover or they wouldn’t stay home, and so we tried in every instance to kind of
make it easier on the faculty members to get the students that information to allow them to stay
home.
It’s kind of created a culture, though. I will say as you look forward, these students have kind of
come through with this culture of, “Hey, if I don’t come to class, it’s okay.” And now as we kind
of transition and say, “No, you need to be in class and we’re not going to make all these
accommodations we did before,” that’s been a culture shifting, and we’re not there yet coming
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out of it. So, I mean, it’s been a little bit all over with that, so we were trying. That fall semester,
we were trying. We had to comply with the state. We just had to. We weren’t going to say no, we
couldn’t. And so, the question became as how could we do it as safely as possible?
[24:03]
TGRW: And for that fall semester, were you teaching? I saw your profile that you were doing
Environmental Engineering 5010?
PB:

Yeah.

TGRW: What was that like?
PB:

Yeah, so I did. I teach one class in the fall semester, so I taught kind of that first one, and then I
taught the second line. Like you say, kind of culture’s different all over campus on some of those
things. We were in class every day all the time when I taught it. And I remember; I had a student-the very first day, I made the announcement that I would highly encourage individuals to wear a
mask, that that would protect us all. I said that I would wear a mask coming into class. I would
take it off when I lectured in front, and then I would put it on at the end of class. I asked them if
they were going to come up and ask a question, to give me time to put my mask back on before
they came up.
And I remember; that class, I bet it was probably two-thirds to three-quarters right off the bat
didn’t wear a mask, and this was after the legislature had kind of said it’s not required. And there
was a female student that was kind of on the front row that always had her mask on, and the
second week, she came up and she said, “I’m expecting, and I just want you to know that I’m
worried about my safety of myself and for my baby, and so I’m going to wear a mask.” And it
just kind of put that into context just how real it was for some and the worry that they had and the
others that, when we have that choice--she didn’t want to announce. She didn’t want the class to
know she was expecting, but she had real concerns with that. We made it through. It was all fine.
But every day, I’d get up there and teach that class, and she’d be sitting there. It just kind of
reminded me that for some, this is more than just kind of getting sick. There’s more serious
consequences.

[26:29]
TGRW: And did you implement any particular--for recording classes for students who couldn’t come or
anything like that?
PB:

Yes. So, I recorded all my lectures as I kind of went through. I didn’t post them, and I was kind of
torn a little bit on this one because I felt for that particular class, in-person class - and we did have
kind of a lab that we went up to for this - that in-person attendance was the best learning for them,
and so I didn’t do a Zoom. I recorded it, and then I would provide it if the student contacted me
and said that they were sick with that. I kind of told them, “You tell me. I’m not going to question
whether you’re sick, but if you just sleep in and don’t go to class or you go skiing and don’t come
to class, you get the notes from another student,” type thing. “This isn’t an excuse not to come to
class. I don’t want you here if you’re sick, and I'll provide that information to you. But if you
choose or just skip class, then we’re going to treat it like we did before.”

TGRW: So, how did that second academic year, 2021 to 2022 differ from the first?
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PB:

Yeah. The library, yeah. I’m looking at--so, I remember. The concern upfront on the library was,
“Oh, we have these study rooms. These kids are getting in the study rooms. They’re studying so
close together,” and there was kind of an energetic desire to do the right thing that first year, and
it’s not that the desire wasn’t still there. I think there was a little bit of fatigue that second year
and mixed messaging, quite honestly. I mean, we entered that second year and right off the bat,
the legislature said, “Everyone’s in person. No masks are required,” and we’re kind of saying,
“Hey, the pandemic’s not gone yet,” and so there’s mixed messaging and fatigue that I think kind
of added to some challenges the second year that the first year, we had a lot more support for
some of the things that we had to do that was an inconvenience then the second year.

[29:06]
JD:

I feel like there were a lot of tools we had the second year though that kind of reduced--there was
some people that were anxious all the way through. Thinking about the second year, there were
vaccines, and we knew that it wasn’t going to transmit in a tactile way. So, I felt like--sorry. I’m
taking [inaudible 00:29:25]. But you know what I mean? I feel like in year two, there were tools,
and many people became more willing to, “Okay, I’m going to be protecting myself, and you’re
going to do what you’re going to do.”

PB:

Yeah. I mean, I remember that first year, we did not know. And the question was, “Do we need to
go in between every class and sanitize the classroom between every class period?” and there was
a lot of discussion that, “Yes, we need to do that,” and we couldn’t do that in the 10 minutes that
was in between class. And we’d say, “Okay, this is how you enter a class. This is how you exit a
class. This is how could get in,” and there was a big discussion on saying we’re going to clean it
twice a day and whether that was the right decision. We physically couldn’t clean it between
every class and get those classes in, but we felt like it was the right thing to do.
So, yeah. The second year, we had kind of those--the back scenes were there. Our testing
capability, I think we could identify it really closely with that, and so yeah. The conditions
changed just a little bit for us.

TGRW: How did faculty respond from your position as Vice Provost?
[30:56]
PB:

For some, we could never do the right thing. There wasn’t the majority, but there were some we
weren’t doing enough where others, we were doing way too much, and there was that group. I
would say that that was maybe the 10%, kind of the faculty. I think that there was another group
that said--maybe it wouldn’t be the decisions that I would’ve made, but “We kind of believe that
you’re making the best decisions for the institutions as best you can,” and so they kind of
accepted that and kind of said, “Okay, we’ll work within that.” And then there was probably that
majority that kind of said, “We appreciate it,” some of the things that we were-We tested far more than any other institution in the state, I think. We really went out and we
provided a lot. That Covid relief funding, there was meals that were provided. I mean, the
question was how can we make better meals? How can we provide better services? It was always
“Can we do better?” type thing. It wasn’t kind of the minimum. It seemed like we were always
trying to kind of make it better that way, and I was happy about that. I think that people really did
care about students in that regard and faculty in that regard.
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TGRW: From your perspective, where do you feel the Provost office strategy really succeeded or even
where it falls short for Covid policy?
[32:47]
PB:

Good question. Looking back, it’s always hard because you didn’t know what you didn’t know
type thing, and we had to kind of shoot really high because we just didn’t know where that line
would land on that. I always think that communication is huge. I think that faculty were getting so
many different emails and information, and it was all really super well-intended with this one. I
thought that there was a deluge of information that was going out from multiple sources, and
some became a little numb to that with it. It was just too much as we kind of went through from
different people. I think that we could’ve central--and I think we did. We kind of centralized the
messaging and kind of narrowed that spout so they knew that if it came from this source, it was
really important.
And so, that was good. I think it was all well-intended, but I think that was kind of an issue with
that. I think that we could’ve--it was hard on expectations. I think faculty were always concerned
on the idea of--tenure promotion’s huge for faculty. With that, I felt--I mean, they knew that. And
we couldn’t say that research doesn’t matter during the pandemic, but we didn’t know when it
was going to end. We didn’t know--and so, we kind of had to say, “You’ve got to continue on.
We’ll give you an extension, but we’re not going to reduce expectations.”
And for some faculty, that was really hard, and I think messaging sometimes is better delivered in
person and having a dialogue. When you have some message like that and you just say, “Yeah,
here it is. It is what it is,” but you don’t have this opportunity to ask questions per se in person,
and we couldn’t with the pandemic, it just made that part stressful for the faculty, and they were
already pretty stressed with classes, so we were trying to ease that burden, but we just couldn’t
say--it felt like we couldn’t say expectations are diminished with that, and I think that that was
hard. I wish we could’ve--if we would’ve thought about that a little bit more, we could’ve
messaged that a little bit better or got that out and made it easier. And we kind of did say, I felt
like, “Hey, you’ve got to make a decision on whether you want the extension for tenure
promotion now,” and with that, I think we could’ve maybe offered a little bit more time to see
how the faculty’s life was going to evolve with it.
So, there’s some learning things along the way. We’re always trying to think, “What’s fair for
everybody?” and it’s hard to kind of say, “Hey, this decision, it’s not going to impact people
disproportionately,” and we were trying to just kind of make it fair and equitable for everybody as
we kind of did that.
So, that was kind of things we could’ve changed. I do think as far as I know, and this is the thing
that I kind of kept saying, is I would always feel bad the rest of my life if there was a decision
that we made that someone died from with that one. And that was kind of the benchmark for me,
is I just thought, “I don’t want that to happen to someone’s family,” and things like that. And as
far as I know, the positive incident rates in the classroom weren’t zero, but they were pretty low,
really low, and no one that I know of died from being contacted, anything in a classroom and
taking it home. And that was big for me, and I kind of always wanted that.

[37:07]
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TGRW: That’s a lot of pressure there. How do you deal with that kind of stress, that kind of pressure in
such a turbulent time for you, your team, your students?
PB:

I used to have hair like Thor. It was long and flowing. But yeah, I don’t think I do anymore. It
was a team. I mean, we had great deans that just were providing input. I mean, it was truly a team
effort with that. I think people were listened to. Opinions were sought after. They were valued.
Not everybody’s opinion was always taken. I think that we professionally discussed ideas and we
came to--I don't know if there’s a right solution, but we came to as best a solution as we could’ve
come to for that situation that we could have.
And I think that people, for the most part, felt like they could contribute their perspective. And I
think that says a lot to the institution as a whole, that it’s not just one person type thing, that we
are an institution, that we care. Student representation, faculty representation, staff representation.
Everyone’s environment kind of changed through this whole thing, and so all of that input was
sought, and everybody was of concern.
And I'll say this, and I was proud of this. I don’t think that one classification of an individual was
valued more than another with this. I never got the feeling, and I wonder if some did, but I never
felt like, “Oh, faulty are more important than X,” whoever X is, that we care about their safety
over someone else’s safety. And I thought that that was really important, that everybody’s safety
was critical and important in this whole pandemic.

[39:24]
TGRW: What has the pandemic meant to you? How has it affected you personally and professionally?
PB:

Yeah. I mean, professionally, I walked into this. So, I start in the Provost office in December, and
then the pandemic hit in March. And so, my time here in the Provost office, as you kind of say,
“Okay, I’m in this position. I’m going to learn and kind of do different things,” it’s had a
significant influence on my job here certainly with that. So, I’m going to have kind of this before
and after experience, and some of the things that I've learned before I'll take with the after, and
that’s a good thing with that.
Personally, I had a child in high school that graduated that first year during the pandemic, so
commencement, it involved me, the mom, the daughter walking across the graduation stage. No
one else was there. We took a picture. That summer was shut down. Her first college year was
virtual, and she missed her senior year, that end of her senior year and then her first year in
college. I have another daughter that was a sophomore during that time. So, personally, we’re still
recovering, and I don't know how they will recover. There’s still lasting impacts on them that will
carry on in their lives and therefore mine as we kind of go through with that.
So, both. I mean, how could we not? That was an unusual, unusual time.

[41:18]
TGRW: So, speaking to that, what are the biggest lessons to take away from this moment in history?
PB:

I think the biggest--and this is maybe [unclear] or whatever. I think we can do it. I mean, that was
amazing that we as a world kind of--and as an institution specifically, we were dealt something
that we never saw coming. I don’t think that, as we looked back, we ever would’ve seen
something happening that would’ve impacted us to that extent. We kind of maybe saw it, see it
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maybe in other countries, “Oh, they shut down this or shut down that.” But in the US, in Logan,
Utah, no way. I never saw that coming, that we would be shut in like we were, and yet we made it
through. And it was different than we thought, but-And we have mental illness and things that have come from it, but I think that there’s something
to be proud of, that we’ve gone through this. I don’t think we asked for it, but we didn’t crumble
because of it either, and so I think that says a lot for us.
TGRW: So, is there anything else you’d like to add about your experiences with the Covid-19 pandemic?
PB:

Just I think one of the things that I will take from it is I made a lot of friends. As crazy at that
sounds, it brought a lot of people close together in different ways that we never would’ve had the
opportunity to come together. And I look at the friendships that I've developed over that time, the
jokes that we kind of say. I've got Batman hanging from my light right here because of a joke
Lisa Bareau [ph 43:12] played right when the pandemic first started that kind of came up, and just
some of the things that we kind of went through in those stressful times, laughed about.
I think that I saw people in a different light, colleagues in a different light than I would’ve seen
them otherwise, and I really appreciate that. In a lot of ways, I came out selfishly a better person
because of that with that. So, I wouldn’t want it again and I look for other opportunities, but
there’s kind of always that silver lining and for me, it was people. It was all about the people. I
thought that was really good for me.

[43:59]
TGRW: Well, Dr. Barr, I would like to thank you for your time this afternoon discussing your experiences
during the Covid pandemic here at Utah State University.
PB:

Thank you, you guys. I know that’s quite an effort to collect all that, so you guys--we appreciate
you.

[End of recording - 44:13]
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